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The training for trainers helps instructors and community workers gain a better
understanding of the global context of social circus interventions by addressing
themes such as social circus, the roles of instructor and community worker, at-risk
youth, ethics, safety and creativity. It also allows instructors and community workers
to develop basic facilitation skills by addressing such themes as communication and
teamwork.



Training for trainers in Budapest 1st -5th February 2016

Social Circus Basic Training

The social circus basic training purpose to prepare circus instructors and community workers for
conducting social circus workshops with at-risk people, mentally The training help them better
understand the overall context of social circus intervention. It also aims to develop the skills
needed to intervene appropriately with partners in a varied and multicultural context.

Methodology description about the training for trainers

The experiential learning cycle

The activities proposed during this training are arranged according the four stages of the
experiential learning cycle.

1. Experience

Ask learners to recall past
experiences or provide
them with an experience
that can lead to learning.

4. Application 2. Observation

Apply the new knowledge or
discuss how it can be applied
to future real-life
experiences. What is the
connection with my practice?

Observing non-verbal
language is an important skill
in interpersonal relationships,
interventions and learning
situations. What happened?

3. Integration

|dentify the causes and
consequences of the
experience, compare
observations and synthesize
the findings. Why did it
ET



